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INTRODUCTION  

  

FERREMI RODOLFO Ltd ( referred to also as “FERREMI” or “the company”) has its legal head office in 

Via Disciplina, 6, 25071, Agnosine (BS) Italy. 

It has approximately 60 employees and it operates in the automotive industry by producing handles, 

die-cast or plastic components and accessories. 

 

The company detailed history and economic profile is described on its website 

https://www.ferremirodolfo.it/. 

 

The company deeply believes that ethics in business management are essential to business success: 

they help spreading a trustful and professional company image and a transparent background on 

both its inner and external activities by pursuing its goals.  

 

For this reason The Code of Ethics and Professional Conduct exists in order to set core values to guide 

social workers’ conduct which is fundamental to assure a good corporate reputation, reliability and 

management. 

 

The Code is relevant to all workers, employees, employers, mayors and to all those ones that directly 

or indirectly, on a fixed-term or long-term base, get in contact with Ferremi and work along with it to 

pursue its goals, regardless of their professional functions, the settings in which they work, or the 

populations they serve. 

In order to reach the company goals, all these above-mentioned persons ( referred to also as “the 

Recipients” ) must respect the fundamental principles of loyalty, accuracy, transparency, impartiality, 

confidentiality, health safety and dignity safeguarding, environmental protection. 

 

The Recipients, while carrying out their business, must respect the laws and regulations under which 

the company operates. In any circumstances, they must act in compliance with the principles and 

standards stated in the Code. 

In no way the pursuit of a single interest or advantage for the company must be used to justify 

behaviors that do not comply with the foregoing laws and regulations.  

 

The lack of knowledge of such laws and regulations, does not exempt the company from being held 

accountable for.  

 

Corporate regulations must guarantee the feasibility of identifying the corporate subjects responsible 

for the decision-making, authorization and execution process for all operations.  

The company customarily operates based on the principle of control represented by the separation 

of duties and, in particular, between that of "proponent" and that of "decision maker". 
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The tasks of every corporate subject must be clearly defined and explained within the company 

framework especially where procedures require multiple stages. 

Every corporate procedure must be authorized, registered and carried out correctly and it must be 

controllable, lawful, coherent and consistent.   

In particular every operation must be adequately registered by attaching suitable documentation so 

that it is possible to check and evaluate its specifics, the reasons and the subjects involved during the 

process whenever it is necessary.  

 

In any case, any form of discrimination especially if based on race, nationality, gender, age, 

disabilities, sexual orientation, political opinion, religion is strictly forbidden. Sexual, physical and 

psychological harassment will not be tolerated in any form. 

 

Everyone must perform the duties link to the position they cover professionally so that both 

customers and internal users are fully satisfied and the corporate goals carried out concretely.  

 

Conflicts of interests within the company must be avoided. Employees, managers, officers and 

control bodies and their advisors, that find themselves in a situation of conflict of interest or might 

face in one, must immediately notify the company. 

 

The company is committed to make all its workers be aware of any decision or change that might 

impact the core values of the code with specific regards to environment protection and workers’ 

health and safety risks prevention and protection.  

 

Workers’ health and safety principles 

 

1. avoiding where possible any form of risk by preventing them at the source; 

2. evaluating the risks which cannot be avoided;   

3. planning preventative measures so that priority is given to collective measures over individual 

measures;   

4. giving employees appropriate instructions by providing adequate training programs;  

5. replacing the dangerous by the non-dangerous or the less dangerous;  

6. adapting the work to individual and to technical progress;  

Environmental protection principles 

  

1. preventing where possible every form of pollution by promoting design and development 

activities that aim to environmental sustainability;  

2. recycling materials and saving energy;  

3. avoiding industrial water discharges without authorization or if the authorization has been 

suspended or called off;  
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4. avoiding collection, transportation, recovery, disposal, trading and brokerage waste activities 

without authorization; 

5. avoid causing pollution of soil, subsoil, surface water or groundwater by exceeding risk 

threshold concentrations and guarantee prompt reclaim if it occurs;  

6. preparing the requested waste analysis by providing information such as waste identification, 

( type and origin ) and composition ( both physical and chemical ); 

7. avoid exceeding air quality limit value required by current authorizations, regulations and 

laws;  

 

The code of Ethics is made available to all foregoing corporate subjects. 

 

In particular, FERREMI makes sure that the code and its updates are made available to all its 

employees based on their positions and duties by providing a scheduled and detailed training plan 

that guarantees a deep and proper understanding of the code. 

 

Every piece of news the Recipients receive concerning a potential violation of the laws and corporate 

regulations under which the company operates, must be reported through the authorized channels.  

 

These reports must be well defined: they must be based on precise agreed-upon facts that have been 

witnessed directly during the course of one’s work. They can be reported verbally or by providing an 

undersigned letter. Every report is confidential and must be collected and filed according to 

confidentiality obligation from the moment it is made and in every stage that follows. 

  

It is forbidden any direct or indirect act of revenge or discrimination including a change of duties ( 

art.no. 2103 civil code ) towards the person that reports the fact for reasons concerning directly or 

indirectly the reported fact. 

 

These unlawful acts can be reported to the national labor inspectorate and to the union representing 

the discriminated subject. But, should FERREMI Ltd. or other subjects be defamed, they will preserve 

the right of compensation as per the art. No. 2043 civil code. 

 

CHAPTER I – OUTWARD RELATIONSHIPS 

  

Art. 1 – General principles 

The Code of Ethics Recipients must behave with integrity and professionally with all the external 

subjects. It is forbidden any act of commercial courtesy that exceeds the limit of what FERREMI 

consider customary especially if it clearly aims to obtain preferential treatments from and/or for the 

company. 
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In case it seems not appropriate to refuse the gift and there is the impression that by doing so might 

impact the business relationship negatively, the person who receive the gift must inform his/her 

supervisor immediately. He or She will decide the course of actions to take.  

 

FERREMI guarantees that all information is confidential and treated in compliance with the applicable 

data protection law. Furthermore, it assures that all internal protocols undergo an ongoing update 

with regard to the processing of personal data.  

 

Art. 2- Customers and suppliers 

Professionalism, expertise, transparency and decency are Ferremi’s Code of Conduct guiding 

principles and the Recipients must transmit and enhance them while relating with customers and 

suppliers.  

The company chooses its suppliers objectively and impartially by setting ahead a list of evaluation 

criteria based on correctness and transparency. These criteria must be applied every time to the 

company and the third party both in new business relationships and ongoing ones.  

Qualified staff evaluates and carries out purchases by taking the responsibility of every decision and 

in accordance to the foregoing evaluation criteria, applicable legislation and internal regulations 

  

The subjects in charge of the purchase process must guarantee no personal obligation towards the 

suppliers or make the company be aware of it before taking on new negotiations. 

 

It is also forbidden: 

 

a) to give, also on behalf of a third party, officers, general managers and managers in charge of 

writing accounting corporate papers, mayors, liquidators, executive directors and all those subjects 

who manage and control these subjects in other companies or bodies, services, goods or other in 

order to lead them to act unlawfully and against their duties, with the only aim to get confidential 

information or direct or indirect advantages for themselves or for the company; 

 

b) to accept or promise goods, services or other from external subjects that are offered with the only 

aim to push someone to act his/her own professional duties and to decrease the loyalty towards the 

company or to behave in order to favor the subjects in point a) even without direct repercussions on 

the company;  

 

Neither salespersons nor other employees are allowed to buy goods or use services of Ferremi’s 

suppliers for personal reasons.  

 

Art. 3 – Public Administration bodies 

As per the code, Public Administration ( also referred to as PA ) refers to any body or public 

administrative office or independent agency equipped with skills to manage at all levels of 
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government (local, state, and federal), and also to any physical and juridical person that acts as a 

public official or is in charge of a public service or is a member of another state or an official of a body 

of the EU. 

As per the code, it is not allowed neither directly nor indirectly or in the name of a third party, to 

offer or promise money or other in any form and to put under pressure directors, officials or 

employees working for a public body or persons in charge of a public service or their relatives or 

cohabitants, or interceding subjects to lead them to carry out a certain act of office or to act against 

official duties. 

The Recipients who are asked for benefits or advantages of any form or nature by subjects of a public 

body or others who intercede for them must immediately stop any ongoing relations with them and 

report the fact to the company. 

What stated so far cannot be evaded by taking form of supports or contributions such as 

consultations, publicity, etc. and use them with the same unlawful purposes stated above.  

It is forbidden to use or show false documents or statements or documents reporting false 

information, or to hide information to obtain tax benefits, actions, aids, contributions or other in the 

name of the company coming from the State, a PA or the EU.  

It is also forbidden to use public funding, contribution or other form of financing granted to the 

company by the PA for different uses other than those for which they were assigned.  

 

The company guarantees an accurate corporate tax system and promote full transparency and 

veracity all forms of business financing and tax return.  

 

All company employees, coworkers and consultants who contributes to manage corporate taxation 

must keep all relevant papers properly.  

The company is committed to check all invoices issued by forbidding any form of fictitious 

information or false statements in the accounting entries.  

 

Finally, it is forbidden to alter in any way the operation of a computer or telematic system or to 

intervene illegally in any way on the data, information and programs contained in it or relevant to it, 

in order to achieve an unfair profit to the detriment of the State or other body belonging to the 

Public Administration pursuant to this Code. 

 

CAPITOLO II – INTERNAL RELATIONS 

 

Art. 4 – Accountant, administrative and financial activities 

 

A transparent book entry is fundamental to Ferremi because it ensures a clear truthful and fair vision 

of its economic, financial and asset management.  

All subjects ( majors and administrators, people who merely supply for information ) that contribute 

to create the balance sheet and its papers or documents concerning the economic and financial 
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situation or the company assets, are not allowed to state false declarations or hide information 

whether they violate directly or indirectly the applicable internal procedures or not, in order to 

mislead the addressees of such papers.  

It is forbidden to prevent the members and board of auditors from carrying out their legal duties.  

 

Every operations must be traceable: it must be possible to check why it is taken, who authorize it and 

how it is carried out.  

 

Consequently, relevant papers must always include the name of who write them and the signature of 

who is responsible for verifying and/or approving them. 

 

Art.5 – Staff rules of behavior  

 

All information gathered by employees within the limits of their duties are confidential and must be 

properly protected. It cannot be used, told or declared both inside and outside the company unless in 

compliance with the applicable legislation and corporate regulations.  

All employees must respect and safeguard all the assets of the company and prevent them from 

being used fraudulently and improperly. 

The employees must use all corporate instruments within the limits of their jobs, to carry out their 

tasks and achieve the goals associated to their positions and function.  

 

Every employee must be committed to implement his/her own expertise by working together with 

his/her colleagues, learning from them and have a constructive and prepositional approach that can 

stimulate the professional growth of all coworkers. 

  

In regard to that, all employees must participate in all training initiatives proposed by the company to 

assure a thorough knowledge and understanding of the code and its standards at any corporate level. 

It is their duty to support the company in the commitment of making the code available to all 

personnel within the limits of the job position  

 

Every worker must take care not only of his/her own health and safety but of the ones of others too 

present in the workplace in compliance with his/her training, instructions and means provided by the 

company.  

 

CHAPTER III – THE DISCIPLINARY SYSTEM  

 

Art. 6 – General principles 

No non-conforming behavior or violating the laws and regulations applicable in the areas in which the 

company operates can be permitted or considered less serious because it occurs in the interest or 

advantage of the company.   
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On the contrary, considering Ferremi’s unmistakable will to never adopt such behaviors and pursuit 

such interests or advantages, should this not be the case, the company will immediately take action 

in compliance with the disciplinary system principles regarding this area.  

The implementation of disciplinary actions is regardless of the occurring of criminal proceedings 

because the rules of conduct provided by internal procedures and the Code are applied 

independently by the crime they might imply. 

 

Any act or omission undertaken to clearly break the rules set by the company, is also sanctioned even 

if the action hasn’t taken place or the event hasn’t occurred.  

If objected, the interested subject’s power of attorney can be revoked anytime.  

 

Art. 7 - Sanctioning guidelines for employees 

Non complying with the rules and procedures set out in the Organizational, Management and Control 

Model and the violation of principles and regulations of the Code from the employees ( not the 

managers ) can bring to the following disciplinary measures as per the Law No. 300/1970 art. 7 and 

the Engineering Labor Contract:  

•   verbal warning;  

•   warning letter;  

•   fine up to an amount equal to three hours of remuneration based on the minimum required by 

the income schemes;  

•   suspension from work without pay up to a maximum of 3 days;  

•   dismissal with notice;  

•   dismissal without notice; 

 

Without prejudice to the above-stated, the following shall be specified:  

 

Every deliberate or unintentional action that lead to a crime or a malicious violation of the laws, 

regulations and fundamental duties relevant to the position covered, as defined by both internal 

regulations and the code, can lead to the termination of the employment relationship regardless of 

the economic damage that the same actions might have caused.  

Every intentional, impulsive, negligent, omissive behavior could imply the same penalty in relation to: 

- the seriousness of the fact; 

- the damaging consequences occurred to the company( not only economical ); 

- to the recidivity of the fact; 

- to the impact on the corporate environment; 

- to the importance of the violated procedures; 

Particular attention will be reserved to those cases where the damage is caused by a lack of control 

from those ones assigned to the functions of controlling, monitoring and guarding  

Same sanction code apply to: 
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(i) those who violate the protective measures of the person who reports the possible existence of an 

unlawful conduct or any instructions received or situations contrary to the law or to the content of 

employment contracts or to internal procedures or to the principles of the code; 

(ii) those who carries out reports of unlawful conduct that turn out to be unfounded;  

 

Art. 8 – Sanctioning guidelines for top managers 

In case of violation of the rules set by internal regulations and the code from the managers, the 

company applies the most appropriate measures in compliance with what stated by the relevant 

labor contract including the suspension of any powers of attorney conferred and, where possible, 

assignment to a different office.  

The level of responsibility, intentionality and seriousness of the manager behavior and the peculiarity 

of his/her job relationship must be taken into account when deciding what measures to apply. It is a 

matter of having a trustworthy relationship with the company characterized by the absence of 

conservative penalties, by the degree of professionalism and availability in putting into practice the 

corporate goals meeting the internal laws and principles of the company 

The very same disciplinary actions are also applied to: 

(i) the manager who do not keep to the measures of protection applied to the subject who report a 

potential unlawful conduct or unlawful instructions or situations in contrast with the law, the content 

of job contracts, internal procedures or the code; 

(ii) the manager who reports unlawful behaviors with serious misconduct and malice that are then 

unfounded.  

 

Art. 9 - Disciplinary measures for administrators and majors 

When the violation of the rules set by the code and the company internal procedures comes from 

administrators or majors, the board of directors implement the most appropriate disciplinary 

measures based on the applicable law; the manager who reports unlawful behaviors with serious 

misconduct and malice that are then found unfunded. 

These very same measures are implemented also when the above-mentioned subjects breach the 

measures of protection applied to the subject who reports potential unlawful conducts or unlawful 

instructions or situations in contrast with the law, the content of job contracts, internal procedures or 

the code.  

 

Art. 10 - Disciplinary measures for external subjects 

In regards to external subjects, be they customers or suppliers, whose behavior is in conflict with the 

rules set  by the code, the company apply specific disciplinary measures that are stated in the 

agreement with the interested external subject such as penalties and/or also the termination of the 

contractual relationship.  

Without prejudice to the possibility for Ferremi to claim for compensation in case damages come 

from such behaviors, the same right is reserved to external subjects as per the case when it is a judge 

to sanction the company based on D.Lgs No. 231/01.  
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Everytime an external subject, be it a customer, a supplier or a partner, ask Ferremi to undersign 

contractual clauses referring to ethical values, Ferremi, in turn, could ask the counterparty to do the 

same and undersign its own Code of Conduct.  

 

Failure to apply the rules given by the company’s internal procedures and the violation of the 

principles set by the Code coming from those ones charged with directions coordination features, is 

sanctioned based on the applicable law. 

 

 

 


